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Moves Carnily Promoting vs. Operating
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In this QuickStart guide, we will describe the components of the work talent report.

This static text gives a short description of the report and why it is useful. This
text will be the same on all reports.

This graphic highlights the unique behavioral style for this client. You can

learn more about unique style in the description text at the top of the
report.

The clients name, unique style and a text description of
the unique style for your client.

The clients top two behavioral traits are described here.
Clients may have other strong traits as well only the top
two are listed here.

This section provides keys for working with this client
and creating an environment where they will thrive.

This area of the report describes work talents

Results v Relationships — tendency to focus on achieving

results or building relationships

Daring v Careful — tendency to take big risk or proceed

with caution

Abstract v Concrete — tendency to work with

imagination or with the tangible

Systemic v Flexible — tendency to plan and be detailed or
tendency to be less structured

Promoting v Operating — tendency to connect with others
and build excitement or ability to make ideas and actions
practical and repeatable
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